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Step 1:  Address the Need

To offer a solution to firefighters’ concerns for their health and exposure to cancer-causing materials, 
NYS would provide a program that covers volunteer firefighters, with some restrictions.  The guiding 
factors for the program are:

• Program directly addresses the needs of a firefighter diagnosed with cancer;

• Removes the burden of likely litigation in the workers’ compensation arena;

• Balances cost with the value of benefits through a supplemental-style plan;

• Simplicity of plan design and claim experience, with strong perceived value to both firefighters and 
their families.

The resulting law, SB 1411, is a less expensive alternative than providing VFBL/Workers’ 
Compensation coverage for those believed to have contracted cancer from firefighting.  

• There was an initial estimate of a 150% increase to VFBL costs if coverage was provided under 
workers’ compensation. 
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Step 2:  Define the Eligibility

SB 1411 specifies that  eligible volunteer firefighters are covered under the NYS Firefighter Cancer 
Plan as of 1/1/2019, provided that:

a. The volunteer has served at least five years as an interior firefighter as evidenced by 
passage of the mask fit test which is required of all volunteer firefighters with an interior 
firefighting rating; and,

b. Upon entrance into the volunteer service, the volunteer firefighter successfully passed a
physical examination which did not reveal any evidence of cancers.

Some additional points:

1. A firefighter may have satisfied the requirements prior to 1/1/19 to be eligible;

2. A firefighter may satisfy the eligibility requirements after 1/1/19 and be covered under the 
Program;

3. SB 1411 does not mandate that every volunteer firefighter receive a new physical to enter 
the Program.
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SB 1411 has three primary components:

• Supplemental Medical Coverage for Illness – Lump Sum Cancer Plan
• Income Protection for Illness or Injury – Long Term Disability
• Death Benefit – Life Insurance

Lump Sum Cancer Plan

• Complements existing medical coverage with lump-sum benefit paid at time of diagnosis
• No coordination with other insurance benefits
• Helps to fill financial gaps caused by out-of-pocket expenses associated with cancer
• Payments are made directly to covered employees to spend as they choose 

Disability

• Helps protect financial security during challenging cancer diagnosis
• Helps to fill financial gaps caused by out-of-pocket expenses associated with illness or injury
• No coordination with Lump Sum Cancer Plan
• Payments are made directly to covered employees to spend as they choose 

Death Benefit

• Pays $50,000 to beneficiaries of firefighter who passes away from cancer

All benefits are triggered by a diagnosis of cancer occurring on 1/1/2019 or after.



Lump-Sum Plan Features

6

1.  Two Tier Payout:  The Lump-sum Coverage has two tiers of coverage as defined by SB 1411:

• Severe Cancer Diagnosis - $25,000
• Less Severe Cancer Diagnosis - $6,250

2. Lifetime Maximum:  The Lump-sum Coverage has a lifetime maximum payout of $50,000 if a 
firefighter is diagnosed with cancer more than once.

3. Five Year Continuation:  SB 1411 mandates that a Fire Service entity must continue the benefit for 
an eligible firefighter who leaves the Service.

4. Benefit Continuation:  A firefighter may also continue the coverage when he or she leaves the 
service following the five year extension requirement.

5. Coordination: The coverage does not coordinate with any other insurance coverages.

The Lump-sum Coverage only pays for cancer diagnosed on or after 1/1/2019
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1.   Benefit Amount:  The Disability Coverage benefit is $1,500 monthly.

2. Elimination Period:  The benefit requires a eligible firefighter to be diagnosed 
with cancer and unable to perform their duties for at least 180 days before the 
benefits begin. 

3. Duration: Provided the firefighter remains disabled by cancer, the benefit will 
pay up to 36 months. 

4. Continuation:  SB 1411 does not mandate continuation of the Disability 
coverage when the volunteer firefighter leaves the Service. 

5. Coordination:  SB 1411 does mandate that the Disability Coverage will 
coordinate or offset against other sources of disability benefits.

The Disability Coverage only pays for cancer diagnosed on or after 1/1/2019
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1.   Death Benefit Amount:  The Death Benefit is $50,000.

2. Benefit Requirement:  The benefit requires an eligible firefighter to be 
diagnosed with, and pass from, cancer.

3. Who Receives the Benefit?: The identified beneficiaries of the firefighter.

4. Five Year Continuation: SB 1411 mandates that a Fire Service entity must 
continue the benefit for an eligible firefighter who leaves the Service.

5. Benefit Continuation:  A firefighter may also continue the coverage when he or 
she leaves the service following the five year extension requirement.

6. Coordination:  SB 1411 does mandate any coordination with other benefits

The Death Benefit only pays for cancer diagnosed on or after 1/1/2019
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Q. When does the Program begin?
A. Coverage for eligible volunteer firefighters begins on 1/1/19.

Q. How do I know if my fire service entity is required to comply with 
the Bill?

A. In the most basic terms, if your entity – fire district, department or 
company - utilizes volunteer firefighters, then your fire service entity is 
subject to the Bill. 

Q. Is New York State creating an insurance program at the State level?
A. No.   Insurance for the program will be provided only by private 

insurance companies licensed in the State of New York any offering a 
program approved by the NYS Financial Services Bureau.

Q. Has a compliant insurance program been established?
A. Yes. NYSAC, FASNY, AFDSNY, and the New York State Association of 

Fire Chiefs sponsor the Program which is compliant with the Bill.
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Q. Who determines if an insurance product or coverage complies with 
the provisions of the Bill?

A. The NYS Financial Services Bureau must approve any insurance product 
or coverage in the State of New York that is marketed as compliant with 
the Bill.

Q. Who determines if a fire district, department or company has 
complied with the provisions of the Bill?

A. The NYS Office of Fire Prevention and Control will determine the rules 
and regulations governing the Program and what constitutes compliance.

Q. Does the Bill allow for different plan aspects to be offered?
A. Yes.  The Bill defines a “minimum requirement”.  To the extent those 

requirements are met or exceeded will be determined by how an 
individual fire service entity chooses to meet their requirements.
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Q. I’ve determined that my fire service entity is subject to the Bill.  How 
do I comply?

A. There are two methods: you can purchase insurance via the Program 
that is in compliance with the Bill or you can provide coverage outside of 
the Program.  Any coverage offered must demonstrate formal compliance 
with the Bill and comply with OFPC rules and regulations.

Q. What is the estimated per firefighter cost for the Program?
A. Although not finalized, the estimated cost per firefighter per year is less 

than $300. 

Q. Will the cost for each eligible firefighter vary by age, occupation, 
years of service, tobacco use, or other distinctions?

A. No.  The cost for each eligible firefighter will not vary under the Program 
regardless of distinction.
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Q. Is the State of New York paying for any of the local governments’ 
costs for the Program?

A. No.

Q. How do I obtain a quote/proposal through the Program?
A. In July, the Program will reach out to every NYS fire district, department 

and company to offer participation in the Program.  The fire service entity 
will provide electronically to the Program the number of eligible 
firefighters as of 1/1/19.  The Program will then send back a formal 
proposal and quote.  Local insurance agents will also have access to the 
Program quoting/proposal resources if a fire service entity wishes to work 
through the local agent.

Q. How is premium calculated?
A. Premium is calculated based upon the number of firefighters.  The 

responsible fire service entity reports the number of eligible volunteer 
firefighters to the Program quarterly.  That number is then multiplied by 
the quarterly rate and remitted.
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For questions about the Program, please contact:

John Hanson
Willis Towers Watson

404 667 9580
john.hanson@willistowerswatson.com


